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CUPE 3902 Unit 5 Bargaining Priorities 

 

1) Salary Increases for Every Member of the Unit 

 

- In PDFs’ first round of bargaining, we achieved a significant increase to the 

minimum salary for Postdocs. We need to keep raising the salary floor of the unit, 

and in this round it’s time for everyone to have a raise.  

 

- Postdocs are clear in our preference for across-the-board percentage increases to 

every Unit 5 contract.  

 

2) Better Health and Family Benefits 

 

- Postdocs have an inadequate health plan, and postdocs have to pay half of the 

premium for the plan. We need improvements to the health plan, and we need 

the Employer to pay the full premiums for it. Postdocs are currently the only 

members of Union who have to pay for their union-negotiated health benefits.  

 

- Currently postdocs can be denied some of the basic medical leaves that are 

guaranteed to members of Units 1 and 3. They can be denied a day off on the day 

their partner is giving birth, while Unit 1 members get a full week off when their 

partner has a child. Postdocs need all the same family and medical leaves and 

protections that other CUPE members enjoy.  
 

- Postdocs with children need support for childcare. U of T uses a formula for 

most of its full-time employees that determines, based on hours worked, how 

much childcare reimbursement the employee should receive. Members of CUPE 

3902 Unit 1 have a healthcare benefit fund worth $500,000/year, and Unit 1 

members with children in full-time daycare can receive up to $4500 per year per 

child. Why should postdocs have nothing?  

 

3) Better job security and longer minimum contracts.  

 

- 12-month minimum contract, but make it underwritten by UofT (i.e. UofT 

guarantees all initial postdoc contracts, if necessary with central funds). 

- Provision for reasonable short-term extension of existing contract 

- Strike early termination language (Article 21:03). 

 

4) Professional Development and Teaching Opportunities  

 

- Postdocs need support for professional development and training. These are 

basic benefits provided to nearly all employees in order to benefit both the 

employees and the employer.  

 



In our first round of bargaining, postdocs identified professional-development 

support as a top priority. Unit1 members have access to the Centre for Teaching 

Support and Innovation, the Teaching Assistant Training Program and, in most 

cases, departmental support for professional development. Unit 3 members have a 

professional-development benefit fund administered by the Union in their 

Collective Agreement.  

 

Postdocs were told we couldn’t have a fund like Unit 3, and we couldn’t access 

the major university programs like Unit 1, but that over the life of our Collective 

Agreement the U of T would “discuss” providing meaningful, accessible 

professional-development programs for postdocs. And yet, as we prepare to 

bargain again, nothing has been done by the University to provide professional 

development for postdocs so the Union has been picking up the slack.  

 

In this round of bargaining, we need solid written and financial commitments 

to support professional development for postdocs.  
 

- Many postdocs want to gain teaching experience before applying for tenure-track 

academic positions, but U of T makes it difficult for us to get teaching work and 

in some cases tries to expressly forbid us from teaching. We need a Collective 

Agreement that clears the way for postdocs to teach at U of T if they choose to.  
 

5) Better Conditions in the Workplace 

 

- A round of collective bargaining should result in better all-around experiences of 

applying for and going to work. While workplace issues don’t tend to dominate 

most members’ experience of bargaining in the way that, say, wages and benefits 

do, they are what makes a mature Collective Agreement, and they have a big 

effect in the day-to-day experiences of postdocs on campus.  

 

- We will be pursuing improvements in the following areas:  

 

a) Clarified rules around vacation scheduling;  

b) Better Employer coverage of pregnancy and parental leaves;  

c) Leaves and book-offs for union-service opportunities;  

d) Stronger protection of our intellectual property;  

e) Better language to protect us against discrimination and harassment;  


